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Infectious Disease Protocol 
 
 
Date Issued: 10 -2014 
 
Purpose: To establish procedural guidelines for infectious diseases education, infection control 
supplies, equipment and training, and occupational exposure. 
 

A. Education to employees 
1. The department will provide education of employees on an annual basis 

 
2. Ensure that education programs for employees include information and training related to 

infectious diseases and infection control procedures 
 

3. Information about infectious diseases will include: 
A. methods of transmission 
B. methods of prevention of transmission 
C. behaviors that are a potential risk  infection 
 

4. Annual infectious diseases education for employees will include standard occupational 
precautions, based on universal infection protocols and other scientifically accurate 
information. Provision of this education and the knowledge and location of current infection 
control policies and procedures will be documented for each employee. 
 

5. Each employee will be informed about confidentiality of medical information. All medical 
information, including information about infectious diseases, will be treated confidentially, as 
provided by law. The appropriate physician(s), as designated by Humble Independent School 
District, will determine who has a need to know this information, and will document its release 
and the reasons for its release in the medical record. The medical  status of students or staff  
will not be released to non-medical personnel unless written consent, specifying certain 
individuals or certain classes of persons, is obtained from the detainee, or a person or entity 
legally authorized to consent on behalf of the detainee. Non-medical personnel receiving such 
information will keep this information confidential and not release it to others. 
 

6. Documentation will be made that personnel have been informed of the confidentiality policy 
and that failure to adhere to policy may result in both civil and criminal liabilities. 
 
 
 

B. Supplies and equipment 
1. The department will ensure that employees have infection control supplies and equipment 

readily available 
2. Provide proper infection control supplies and equipment, which will include the following 

items: 
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A. First aid kit consisting of: 
1. blood/body substance barriers  
2. disposable latex or vinyl gloves (for use during direct body or body fluid contact) 
3. packaged alcohol or germicide wipes 
4. CPR barrier equipment (for CPR-trained personnel) 
5. goggles 
6. paper towels 
7. 1 page instruction sheet explaining use of contents 
8. other personal protective equipment and supplies dictate by health authorities for the 

specific infection 
 

B. Supplies and equipment will be readily accessible by being: 
1. clearly identified for intended use 
2. placed in each police vehicle and inside the police department 
3. placed in locations within easy reach of personnel 
4. stored in containers that are easily opened 
 

C. The training of each employee in the proper use and location of infection control 
supplies/equipment will be documented 
 

D. The Chief of Police or designee will inspect and document the supplies and equipment on an 
annual basis to determine the replacement needs based on use, expiration date, or other 
factors 
 

E. Occupational exposure – mandatory testing of person suspected of exposing certain other 
persons to reportable infectious diseases   
1. An officer may request the Department of Health to order the testing of another person 

who may have exposed the officer to an infectious disease. 
2. A request under this section may be made only if the person: 

A. has experienced the exposure in the course of the person’s employment or 
volunteer service. 

B. believes that the exposure placed the person at risk of infection. 
C. presents to the Department of Health a sworn affidavit that delineates the reasons 

for the request. 
3. Within 72 hours of the incident, a person claiming occupational exposure to a 

reportable disease will submit to the Texas Department of Health or its designee (e.g. 
local health authority) a sworn affidavit delineating the reasons for the request 

4. Based on criteria established by the Board of Health, the Texas Department of Health, or 
its designee must determine that the exposure occurred in a manner that the United 
States Public Health Service has determined capable of transmitting a reportable 
disease or infection. 

5. If possible exposure is determined, the Department of Health or designee shall follow 
specific procedures developed by the Texas Department of Health 
A. The Department of Health or designee must give the person (source) prompt and 

confidential written notice of the order to test. The source must be provided the 
factual basis for ordering the test and referral to appropriate health care facilities for 
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testing for reportable diseases or infections. The source must be advised of the right 
to refuse to be tested, but that the refusal may result in a court determination of the 
necessity for testing. 

B. If the source refuses to be tested, he or she may be ordered by the court to be 
tested. 

C. The source has a right to an attorney. court appointed if the source cannot afford 
legal representation. The source may not waive the right to an attorney unless the 
source has consulted an attorney 

D. If the court determines that there was not reasonable cause for the claimant to have 
requested the test, the court may assess court costs against the claimant 

E. If the court determines that possible exposure had occurred and testing is 
appropriate, the court shall issue an order requiring counseling and testing of the 
source 

F. The Department of Health or designee is to inform the claimant and source of the 
test results and the possible need for medical follow-up and counseling services 

6. When claiming occupational exposure to a reportable infectious  disease, the claimant 
may request testing and counseling 

7. To qualify for Worker’s Compensation or any other similar benefits for compensation, 
an employee claiming occupational exposure to a reportable infectious  disease must: 
A. provide the Department of Health a sworn affidavit of the date and circumstances of 

the exposure within 72 hours of the incident 
B. document that within ten (10) days after the exposure the employee had a test 

result that indicated an absence of the infectious disease. 
8. A person subject to this section, who may have been exposed to an infectious disease, 

will not be required to be tested. 


