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Humble Independent School District, Humble, Texas #101-913-008

MISSION

Atascocita High School is committed to providing all students a rigorous, relevant, and personalized learning experience emphasizing academics, fine arts, 

athletics and involvement so they are prepared to meet the challenges and demands of an ever changing world.

VISION

We envision schools where students and staff are enthusiastically engaged in rigorous and relevant learning facilitated through collaboration and commitment.  We 

see learning standards that inspire creativity and problem solving. We see an organization where all individuals must hold themselves accountable for their actions 

and behavior, and high expectations and respect are more than just words.  Ultimately, we see schools emphasizing academics, fine arts, athletics and 

involvement that prepare students for many paths and that empower them with skills to successfully live in a rapidly changing world.

INTRODUCTION

The Humble Independent School District (HISD) serves the communities of Humble, Kingwood, Atascocita, Summerwood, Eagle Springs, and Fall Creek. The 

District’s boundaries encompass approximately 90 square miles in Harris County. Humble ISD is nationally recognized for the outstanding education it offers to 

students, and is listed among the 25 fastest growing school districts in Texas. The District provides a well -rounded program of public education for children from 

prekindergarten through grade twelve. In addition to basic instructional programs, the District offers special education, gifted and talented, bilingual /ESL, remedial, 

college preparatory, career and technical programs, and an international baccalaureate program. The District is fully accredited by the Texas Education Agency 

(TEA).

Humble ISD schools are organized by feeder patterns composed of specific elementary, middle, and high schools (Atascocita High School, Humble High School, 

Kingwood High School, Kingwood Park High School, and Summer Creek High School). In addition, HISD provides alternative options for its students through its 

Quest Early College High School. 

A high degree of professionalism exists among our employees, and an ongoing recognition of student and staff excellence contributes to this environment.  The 

instructional program is geared toward having the student meet or exceed grade level expectations. Emphasis is placed on college matriculation, and higher level 

thinking skills, including research methodologies and independent, complex and critical thinking skills, with a focus on rigor, equity and consistency. 

Atascocita High School staff members are dedicated to providing each and every student the best education through an intensive and challenging curriculum and 

sound research-based instructional practices. Our state accountability rating is Met Standard.

We continue to identify and address the needs of students and staff to be exemplary in all areas. The average daily attendance rate for students is 94.80%.  The 

average daily attendance rate for staff is 94.75%.  Each chart indicates focus areas that need special attention to ensure student success.

Humble ISD’s comprehensive needs assessment shows continued growth is needed in student academic performance to reach and maintain Exemplary status 

district-wide. In order to address this need, we must employee, train, and retain highly qualified and motivated staff. To ensure limited disruption to instruction, it is 

vital that we provide a safe and secure environment and a welcoming culture and climate for all stakeholders.

Atascocita High School is the largest school in Humble ISD.  It offers a wide range of programs and clubs and defines its success based on four areas; academics, 

athletics, fine arts and involvement. AHS prides itself on its excellence in all four areas and believes that constant improvement is the key to success.  We believe 
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that all students can find support at AHS for all positive endeavors and all organizations that promote student success are welcome on this campus.  Atascocita 

believes that high expectations and respect go hand in hand with student success and achievement.

Title I

Special Education

Gifted & Talented

Bilingual & ESL

At-Risk

Limited English Proficiency

Economically Disadvantaged

Other

White

Hispanic

African-American

Total

% of

Students

2012-13

# of

Students

2012-13

% of

Students

2011-12

# of

Students

2011-12

%of 

Students

2010-11

# of 

Students

2010-11

Demographics

Students and Programs

% of

Students

2013-14

# of

Students

2013-14

Atascocita High School

3193 100.00

733 23.00

667 20.90

1666 52.20

127 4.00

650 20.40

32 1.00

1283 40.20

28 0.90

261 8.20

236 7.40

0 0.00

2952 100.00

580 19.65

762 25.81

1430 48.44

132 4.48

767 25.98

33 1.12

1181 40.01

29 0.98

222 7.52

224 7.59

0 0.00

3016 100.00

567 18.80

846 28.05

1417 46.98

126 4.18

859 28.48

43 1.43

1159 38.43

43 1.43

219 7.26

232 7.69

0 0.00

3083 100

626 20.3

926 30.04

1362 44.18

169 5.48

927 26.82

47 1.52

1431 46.42

41 1.33

193 6.26

233 7.56

0 0
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GOALS and OBJECTIVES

Goal 1: Each student will be on track to be post-secondary and/or career ready by graduation.

1. Measure, monitor and sustain annual individual student growth and the elimination of achievement gaps in the core content areas.

2. Ensure students demonstrate yearly value-added academic growth that leads to post-secondary and/or career readiness.

3. Increase rigor and relevance in course work to prepare students to be post-secondary and/or career ready.

4. Monitor the goals and objectives of the coordinated health program.

Goal 2: HISD learning communities will provide students with a safe and nurturing school environment.

1. Ensure a positive school culture that is student-centered and staff members are actively engaged with students.

2. Ensure safety and crisis management plans are developed, updated, and appropriately communicated to all staff.

Goal 3: HISD will attract, develop, and retain world-class educators committed to serving each student.

1. Ensure staff development is aligned with district goals and identified needs.

2. Implement recruitment and retention strategies to ensure instruction by highly qualified staff.

Goal 4: HISD will develop and promote positive internal and external relations through effective communication and stakeholder 

involvement.

1. Increase the effectiveness of parent and community engagement through communication, participation, activities, and projects.

2. Increase community, business, and inter-governmental participation in and with the school district.

Goal 5: HISD will support the district's vision and mission through operations that are effective, efficient, and accountable.

1. Define and document key processes and metrics to evaluate the productivity, effectiveness, and efficiency of district operations.

2. Implement technological solutions to ensure the effectiveness and efficiency of district operations.

3. Align the budget to the mission, curricular goals, and strategic priorities to ensure that expenditures produce desired results and maximize 

educational productivity.
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NEEDS SUMMARY

Our comprehensive needs assessment (CNA) identified the following specific needs:

MULTIPLE ACADEMIC SUBJECT NEEDS

s Increase rigor, consistency and equity across all programs  (1.3,  Line #2)    LA M S SS

s Improve the use of technology in the classroom in order to improve student engagement  (1.3,  Line #5)    LA M S SS

s Continue campus-wide student engagement initiative in order to increase student engagement across all classrooms. Specifically we need to see an increase in 

the amount of student centered instruction and a decrease in the amount of teacher centered instruction.  (3.1,  Line #7)    LA M S SS

s Time to align instruction, analyze data and collaborate on instructional strategies in order to increase the frequency of student engagement.  (1.3,  Line #4)    LA M 

S SS

s Academic departments need additional funds for materials to assist in the academic growth of all students.  (5.3,  Line #1)    LA M S SS

SCIENCE NEEDS

s Remediation for students who have not yet passed their Biology EOC  (1.1,  Line #3)    

s Provide pro-active interventions for Biology students to increase success on the Biology EOC  (1.1,  Line #4)    

s Teachers need lab consumables in order to conduct rigorous and engaging labs.  (1.2,  Line #3)    

RELA (Reading, English Language Arts) NEEDS

s Remediation for 10th, 11th, 12th grade students who did not pass the reading/writing EOC exams.  (1.2,  Line #1)    

s EOC scores and student writing samples demonstrate a need for an intensive grammar study.  (1.1,  Line #1)    

MATH NEEDS

s Remediation for students who have not yet passed their Algebra I EOC  (1.1,  Line #2)    

s Pro-Active interventions for Algebra 1 students to increase success on the Algebra 1 EOC  (1.1,  Line #7)    

s Provide supports for Special Education students who are taking the ALG 1 EOC exam.  (1.1,  Line #6)    

GENERAL/COMPREHENSIVE NEEDS

s Teachers need to be trained on Emergency Plan and Procedures.  (2.2,  Line #2)    

s Teachers need continued professional development in regards to using Eduphoria.  (3.1,  Line #8)    

s Teachers need on going professional development in regards to improving the use of technology in the classrooms.  (3.1,  Line #4)    

Page 5 of 33Version: 1/20/2015;  4:59:31PM HS Report



Humble Independent School District, Humble, Texas #101-913-008

SOCIAL STUDIES NEEDS

s Remediation/ Social Studies Skills Program for 11th grade students identified as “At-Risk” (from previous EOC /STAAR exams World Geography & World History).  

(1.1,  Line #8)    

s Many students lack the necessary social studies skills to ensure success on the US History EOC exam.  (1.1,  Line #5)    

INTERVENTION NEEDS

s Ensure timely adjustments and interventions are made to address student's needs.  (5.3,  Line #101)    

s Provide consistent, rigorous measures, which trigger timely and effective interventions.  (1.2,  Line #4)    

s Ensure appropriate interventions are provided for at-risk students.  (1.1,  Line #9)    

s Reduce gaps in student performance among subgroups through the use of timely, research-based interventions.  (1.1,  Line #102)    

s Address indicators identified in the district Performance-Based Monitoring Analysis System.  (1.1,  Line #101)    

s Increase on-time graduation  (1.1,  Line #103)    

HIGHLY QUALIFIED STAFF/TRAINING NEEDS

s Provide on-going research-based professional development opportunities for staff.  (3.1,  Line #101)    

s Coordination of required training for staff  (3.1,  Line #9)    

s Teachers who teach in a Co-Teach classroom need training and support on how to effectively work as a team in the classroom.  (3.1,  Line #5)    

s Highly Qualified staff members are needed to provide effective instruction to students.  (3.2,  Line #1)    

s Teachers need to reflect on their teaching practices through observation.  (3.1,  Line #1)    

s Teachers need to observe other classrooms for development of varied teaching strategies and cross curricular opportunities.  (3.1,  Line #2)    

ATTENDANCE NEEDS

s Improve attendance to 96.3% or above.  (1.3,  Line #3)    

s Improve the accuracy of daily attendance reporting by teachers.  (5.1,  Line #1)    
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GRADUATION & COLLEGE/CAREER READINESS NEEDS

s Ensure student leaver data are accurate.  (5.1,  Line #101)    

s Reduce the number of students who are coded as dropouts.  (5.1,  Line #2)    

s Increase the number of students enrolled in an advanced academic courses and increase the number of students who take advanced placement exams, as well as 

improve students performance level on these exams.  (1.3,  Line #1)    

s Ensure students are on track for graduation.  (1.2,  Line #2)    

s Ensure curriculum, instruction, and assessment are aligned with college and career readiness standards.  (1.2,  Line #101)    

s Provide a high quality college and career awareness program  (1.2,  Line #102)    

HEALTH & PHYSICAL FITNESS

s Based on the state Fitnessgram data; we need to improve the participation rate in moderate to vigorous physical activity.  (1.4,  Line #101)    

s Ensure students receive appropriate health instruction.  (1.4,  Line #102)    

s Address students' mental and physical well-being  (1.4,  Line #1)    

SAFETY/SECURITY NEEDS

s Increase campus safety and prepare staff to respond to crisis situations  (2.2,  Line #3)    

BEHAVIOR (Conduct) NEEDS

s Provide administrator training for appropriate identification of incidents (within context).  (2.2,  Line #101)    

s Ensure resources are available to enhance affective support.  (2.2,  Line #105)    

s Provide appropriate adult monitoring and visibility at schools and school related functions.  (2.2,  Line #102)    

s Provide PBIS training and ongoing support for consistent implementation to ensure compliance with state mandates.  (3.1,  Line #10)    

s Ensure appropriate behavior is exhibited during extra-curricular activities to maintain a safe and productive environment.  (2.2,  Line #4)    

s Through administrator observations, we will identify teachers in need of classroom discipline management support.  (3.1,  Line #6)    

s Clearly communicate behavioral expectations to students in a consistent manner.  (2.1,  Line #4)    

BEHAVIOR (Drug/Alcohol) NEEDS

s Ensure students are aware of the dangers of drugs and alcohol.  (2.1,  Line #5)    
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BEHAVIOR (Bullying) NEEDS

s Ensure staff members are prepared to provide affective support to eliminate bullying and improve academic performance.  (2.2,  Line #103)    

s Ensure students receive affective support to improve academic performance.  (2.2,  Line #104)    

s Increase student awareness in regards to bullying and harassment identification, reporting procedures and preventative measures.  (2.2,  Line #1)    

s Reduce the frequency and number of bullying/harassment incidents.  (2.1,  Line #2)    

SCHOOL ORGANIZATION/CLIMATE & PARENT INVOLVEMENT NEEDS

s Maintain and increase high-levels of effective communication with parents.  (4.1,  Line #101)    

s Address the value and utility of parent involvement. Maintain a welcoming culture and climate for all stakeholders.  (4.1,  Line #102)    

s Continue supporting the Campus Site Based Decision Making Committee.  (2.1,  Line #3)    

s Ensure teacher websites are a source of useful information.  (3.1,  Line #3)    

s Maintaining an orderly, clean, welcoming, inviting and safe building and grounds at AHS.  (5.1,  Line #3)    

s Increase parent involvement and community support.  (4.1,  Line #1)    

s Provide parents an opportunity to share their feelings about their child's school environment  (4.1,  Line #103)    

s The campus needs to obtain feedback from students on a regular basis.  (2.1,  Line #1)    

SUPPORT DISTRICT'S MISSION/VISION THROUGH EFFECTIVE/EFFICIENT OPERATIONS

s Teacher training needed on the ability to structure specialized instruction in the general education setting; improvement and support of instruction in the General 

Education setting where co-teachers are utilized; process development needed to write PLAFFP statements and their correlating STANDARDS Based IEPS  (3.2,  

Line #2)    

s Utilize technology to improve effectiveness and efficiency of instructional and administrative processes  (5.2,  Line #101)    

s Ensure resources are being utilized efficiently and effectively  (5.3,  Line #102)    
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GOAL 1: Each student will be on track to be post-secondary and/or career ready by graduation.

OBJECTIVE 1.1: Measure, monitor and sustain annual individual student growth and the elimination of achievement gaps in the core 

content areas.

SMART Goals/Measurable Objectives

*  The Leadership team will analyze student data on at least a monthly basis to identify struggling students and recommend interventions for remediation.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

ALT will align grammar instruction by grade 

level in order to target and sequence 

specifically weak skills.  Resources for each 

grammar topic will be needed.

 English Administrator  Increase in student 

achievement on district 

benchmarks and state EOC 

exams

Local $0 ý ý ý ý1.1, Line #1

Provide Strategic Math Classes for students 

in 10th, 11th, and 12th grades who have not 

based the Algebra I EOC exam.

 Math Administrator  Increased student 

achievement on district 

benchmarks and state EOC 

exams

Sign in rosters for students 

attending tutorial sessions

SCE $80,000 ¨ ý ý ¨1.1, Line #2

All 10th, 11th, and 12th graders who have not 

passed the biology EOC will be enrolled in 

an Environmental Systems class which will 

provide remedial instruction for those 

students.

 Science Administrator  Increased student 

achievement on district 

benchmarks and state EOC 

exams

SCE $25,000 ý ý ý ý1.1, Line #3

By using the DBA data, identify students 

who will struggle on the Biology EOC exam 

and provide intensive tutorial sessions. 

Contact parents of struggling students to 

enroll students in mandatory tutoring 

sessions after school.

 Science Administrator  Increased student 

achievement on district 

benchmarks and state EOC 

exams

Parent contact logs for 

targeted students

Local $0 ý ý ý ý1.1, Line #4

Provide a Social Studies Academic Skills 

Academy. A 4- day skills academy for 

students that provides students with 

academic preparation in learning strategies 

used in social studies classes.  (4 teachers 

x 4 days x 4 hours x $22) = 1408 + $250 

consumable supplies for learning activities

 Social Studies 

Administrator

Social Studies ALT

 Increased student 

achievement on district 

benchmarks and state EOC 

exams

Sign in rosters from the Skills 

Academy

Local $1,500 ý ý ý ý1.1, Line #5
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

We will place 2 certified math teachers in all 

of our in - class support Algebra 1 classes.

We are increasing the use of supplemental 

aides in the Algebra 1 classes.

Math Administrator and 

Math ALT

Certifications of classroom 

teachers.

Supplemental aide list for each 

student

Local $0 ý ý ý ý1.1, Line #6

Provide EOC Saturday Camp ($350)

Provide 8 after school tutorial sessions 

($200)

 Math Administrator  Student achievement on the 

district benchmarks and state 

EOC exam will increase

Local $550 ý ý ý ý1.1, Line #7

United States History EOC Remediation 

Workshops (Camp – In-school field trip date) 

for designated students.  

Provide after-school tutorial program for 

at-risk students.

 Social Studies 

Administrator

 Increase in student 

achievement on district 

benchmarks and state EOC 

exams

Local $700 ý ý ý ý1.1, Line #8

Provide supplemental instruction and support 

and timely interventions to address the 

needs of at-risk students.  

- supplemental core subject are teachers and 

interventionists  

- address the needs of students who have 

failed STAAR/EOC exams

 Campus Leadership 

Team

Improved achievement of 

students participating in 

intervention classes/programs

# of FTEs assigned to campus 

= 

- 5.85 interventionists 

- 1 counselor

SCE $398,450 ý ý ý ý1.1, Line #9

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Utilize instructional methods for addressing 

the needs of student groups not achieving full 

potential

Campus Leadership 

Team

-Improved student 

achievement; PBMAS data

Local $0 ý ý ý ý1.1, Line #101

Provide timely intervention for Dyslexic 

students

Campus Leadership 

Team

-Improved student achievement Local $0 ý ý ý ý1.1, Line #102

Provide timely intervention for credit recovery Principal Increased graduation rate. 

# of FTEs assigned to campus 

=

- 2.5 Credit Recovery teachers

Local $0 ý ý ý ý1.1, Line #103

GOAL 1: Each student will be on track to be post-secondary and/or career ready by graduation.

OBJECTIVE 1.2: Ensure students demonstrate yearly value-added academic growth that leads to post-secondary and/or career 

readiness.
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SMART Goals/Measurable Objectives

*  The staff of AHS will analyze student academic growth data on a monthly basis and intervene as necessary to achieve academic growth.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Provide/offer supplemental instruction for 

these students by offering a new Strategic 

Writing class for students focused on EOC 

reading/writing skills.

 English Administrator  Increased student 

achievement on district 

benchmarks and state EOC 

exams

Number of students in the 

supplemental writing classes

SCE $150,000 ý ý ý ý1.2, Line #1

Monitoring tracking of student graduation.  Campus Leadership 

Team

-On time credit accumulation  

-# of credits earned.

Local $0 ý ý ý ý1.2, Line #2

Utilize department funds to purchase 

consumable lab supplies for all science 

classes.

 Science Administrator

Science Department 

Manager

 Consumable lab supplies 

arrive in a timely manner in 

order for teachers to utilize in 

their classrooms

Local $1,000 ý ý ý ý1.2, Line #3

Provide additional instructional support and 

reform strategies to address RtI needs.

Campus Leadership 

Team

-RtI Training attended by all 

staff    

-Monitor RtI framework 

implementation and adjust as 

needed

Local $0 ý ý ý ý1.2, Line #4

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Provide career education to assist students 

in developing the knowledge, skills, and 

competencies necessary for a broad range of 

career opportunities.

Campus Leadership 

Team

-Career education programs 

/enrollment  -Increase in 

career-ready certificates 

earned

Local $0 ý ý ý ý1.2, Line #101
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Utilize strategies for providing middle school, 

high school students, those students 

teachers and counselors, and those students 

parents information about:  

-higher education admissions and financial 

aid opportunities  

-the TEXAS grant program and the Teach for 

Texas grant program established under 

Chapter 56  

-the need for students to make informed 

curriculum choices to be prepared for 

success beyond high school (e. g. Bridges)  

-sources of information on higher education 

admissions and financial aid

Campus Leadership 

Team

-Schedule of workshops and 

parent nights  

-Scholarship information 

posted on school website  

-Increased # of students 

entering college  

-Increased # of students 

meeting college readiness 

standards on STAAR  

-Pre-AP and AP teachers 

aligned curriculum training

Local $0 ý ý ý ý1.2, Line #102

GOAL 1: Each student will be on track to be post-secondary and/or career ready by graduation.

OBJECTIVE 1.3: Increase rigor and relevance in course work to prepare students to be post-ready and/or career ready.

SMART Goals/Measurable Objectives

*  Data analysis will occur on a monthly basis by the staff with interventions employed to increase the rigor and relevancy of the teaching so as to increase student 

success.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Assign an administrator to lead the 

Advanced Academics Team and develop a 

comprehensive advanced academics action 

plan. Advance academic team (teachers, 

counselors and administrators) will 

collaborate in order to analyze enrollment 

and test data.

Campus Leadership 

Team

 Increased number of students 

enrolling in advanced 

academic courses

Increased number of students 

taking AP exams

Student scores on AP exams 

improving

Local $0 ý ý ý ý1.3, Line #1

Monitor and improve horizontal and vertical 

alignment and consistency of rigorous 

instruction and assessment to the articulated 

curriculum in science, social studies, math, 

reading and writing.

Campus Leadership 

Team

Increase student scores: 

Benchmark Assessments, 

STAAR, TELPAS, EOC, 

ReadiStep, PSAT, ACT, SAT, 

Advanced Placement

Local $0 ý ý ý ý1.3, Line #2
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Monitor and refine methods to improve 

attendance.

Campus Leadership 

Team

Importance of regular 

attendance communicated  

- Attendance incentives 

provided  

- Increased attendance rates

Local $0 ý ý ý ý1.3, Line #3

Provide supplemental teacher planning time 

after school and/or during the school day to 

support teachers.

Campus Leadership 

Team

Increased student engagement 

and student centered 

instruction in the classrooms

Meeting agendas and minutes

Local $7,000 ý ý ý ý1.3, Line #4

Teachers will integrate IPAD carts and 

Mobi's into their lesson plans once per 

semester.

Subject Administrator

Subject ALT

 Documentation of technology 

use in teacher lesson plans

Increase use of IPADs in the 

classroom, Mobi's in the 

classroom

Local $0 ý ý ý ý1.3, Line #5

GOAL 1: Each student will be on track to be post-secondary and/or career ready by graduation.

OBJECTIVE 1.4: Monitor the goals and objectives of the coordinated health plan.

SMART Goals/Measurable Objectives

*  The Leadership team will coordinate monthly with applicable departments to facilitate health program implementation and ensure assessment of all students on a 

yearly basis.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Provide a wide variety of student oriented 

programs aimed at mental and physical well 

being of students

Principal -List of programs  

-Agenda/sign-in sheets

Local $0 ý ý ý ý1.4, Line #1

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Utilize the student fitness assessment data, 

and school health index assessment and 

planning tool.

-Principal -Improved participation rates in 

moderate to vigorous physical 

activity.

Local $0 ý ý ý ý1.4, Line #101

Implement strategies recommended by the 

local school health advisory council as 

documented in the district Health curriculum.

-Principal - Strategies communicated 

and implemented.

Local $0 ý ý ý ý1.4, Line #102
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GOAL 2: HISD learning communities will provide students with a safe and nurturing school environment.

OBJECTIVE 2.1: Ensure a positive school culture that is student-centered and staff members are actively engaged with students.

SMART Goals/Measurable Objectives

*  Students from the campus will be involved throughout the year in communication and consultation with the Leadership Team to build a more positive culture and 

climate.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Students from the Inter Club Council will 

meet on a monthly basis in a luncheon 

setting with the Principal and selected staff 

members.  The students will give feedback to 

the campus leaders about suggested 

projects, programs and events.  The students 

will also discuss the overall perception of the 

students about the campus as a whole.

Principal, Assistant 

Principal over Inter Club 

Council, Sponsor of ICC

Sign in sheets, minutes of the 

meetings, written suggestions 

by students

Local $1,000 ý ý ý ý2.1, Line #1

Timely and thoroughly investigate and 

document any report of bullying/harassment.

Administrators will apply interventions 

when/where necessary. 

Administrators and/or counselors will contact 

parents in regards to situations that could 

turn into bullying or have been declared as 

harassment/bullying.

As per state requirements, both the victim 

and offender will receive counseling from a 

counselor if they have been involved in a 

bullying/harassment incident.

Continue implementing the No Place for Hate 

activities for all students on campus

 Campus Leadership 

Team

 Reduced number of 

bullying/sexual/harassment 

incidents on campus

Local $0 ý ý ý ý2.1, Line #2

Schedule at least 2 SBDM meetings per 

semester

 Principal  Meeting dates, sign in rosters 

and meeting minutes

Local $0 ý ý ý ý2.1, Line #3

Conduct meetings (smaller groups by gender 

and grade) with all students within the first 

week of school in order to communicate an 

established set of behavioral expectations for 

a student at AHS.

-Principal

-Associate Principal

-Power point presentation 

developed

-expectations delivered to 

students in the first week of 

school.

Local $0 ý ¨ ý ¨2.1, Line #4
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Conduct campus-based drug and alcohol 

awareness programs

Campus Leadership 

Team

-# of drug policy violations Local $0 ý ¨ ¨ ý2.1, Line #5

GOAL 2: HISD learning communities will provide students with a safe and nurturing school environment.

OBJECTIVE 2.2: Ensure safety and crisis management plans are developed, updated, and appropriately communicated to all staff.

SMART Goals/Measurable Objectives

*  The Administrative team will review and revise the emergency plans on a semester basis and communicate them to the staff before the beginning of the school year 

and as needed during the year to ensure proper procedures during emergency situations.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Principals will provide student expectations 

to students within the first week of school in 

order to define bullying/harassment 

behaviors, outline consequences when 

students violate the student code of conduct, 

review reporting procedures and provide 

students with preventative measures to 

combat bullying. Provide bullying guidance 

lessons through Advisory classes to all 

students.

 Administrators

Counselors

Teachers

 Decrease in the total number 

of bullying/harassment 

incidents on campus

Local $0 ý ý ý ý2.2, Line #1

Provide training at teacher in-service on 

Emergency Plan procedures. Provide 

re-fresher trainings/drills throughout the year 

as needed to ensure staff remains familiar 

with Emergency Plan procedures.

 Administrator in charge 

of Safety and Security

 Training sign-in rosters Local $0 ý ¨ ¨ ¨2.2, Line #2

Ensure campus crisis management and 

safety plans are developed, updated and 

communicated with all staff

Principal and Safety 

Administrator

-Plans disseminated  

-Agenda/sign-in sheets

Local $0 ý ý ý ý2.2, Line #3

Implement extra-curricular protocol for 

behavior management

-Principal

-APs

-Protocol for extra-curricular 

behavior management 

implemented

Local $0 ý ý ý ý2.2, Line #4
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Maintain consistent discipline management 

and sexual harassment policies that align 

with the district policies for discipline 

management.

-Principal

-Associate Principal

- Accuracy rates for discipline 

coding

- Monitor campus framework 

for consistent campus & 

vertical policies

Local $0 ý ý ý ý2.2, Line #101

Monitor student behavior -Principal

-Assistant Principals

- Improved student 

behavior/conduct grades

Local $0 ý ý ý ý2.2, Line #102

Provide staff development in research based 

bullying, discrimination, and harassment 

prevention.

-Administrators

-Counselors

-Teachers

-Reduced number of bullying 

incidents on campus

Local $0 ý ý ý ý2.2, Line #103

Provide counseling for students affected by 

bullying, sexual abuse, discrimination and 

harassment

-Principal

-Counselors

-Counseling sessions provided. Local $0 ý ý ý ý2.2, Line #104

Provide materials to students for dating 

violence prevention, suicide prevention, and 

conflict resolution.

-Principal

-Counselor

-Counseling sessions provided Local $0 ý ý ý ý2.2, Line #105

GOAL 3: HISD will attract, develop, and retain world-class educators committed to serving each student.

OBJECTIVE 3.1: Ensure staff development is aligned with district goals and identified needs.

SMART Goals/Measurable Objectives

*  Teachers will, throughout the year, be required and be provided with opportunities to observe classrooms, including their own, to facilitate development of varied 

teaching strategies.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Teachers will video themselves teaching one 

class per semester and reflect in writing on 

what they have seen.

Assistant Principal, ALT Reflection sheets by teachers. Local $0 ¨ ý ¨ ý3.1, Line #1

The Leadership Team will group teachers into 

teams of 5.  Individual teachers will be 

assigned based on conference period and 

content area.  Each nine weeks the teacher 

will observe one of their team members and 

reflect in writing on a form developed by the 

staff.

Leadership Team Written reflection forms Local $0 ý ý ý ý3.1, Line #2
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Teachers will be provided with an established 

minimum set of information requirements to 

be updated and maintained on their website.

Administrators  Teacher websites will be 

maintained with up to date and 

useful information

Local $0 ý ý ý ý3.1, Line #3

Support new teachers with technology 

trainings during the teacher inservice week to 

ensure they are proficient with available 

classroom technologies. Support the entire 

staff with technology trainings throughout the 

year on how to integrate IPADs and other 

technology in the classroom.

 Campus Leadership 

Team

 Increased use of technology 

in the classrooms

 Training sign in rosters

Local $0 ý ý ý ý3.1, Line #4

Provide a training during teacher inservice 

week for Co-Teach teams to collaborate on 

working as a team. Support Co-Teach teams 

by providing dedicated common planning 

time either after school or during our PLC 

time on Thursday mornings.

Special Ed 

Administrator

Special Ed ALT

Greater cooperation between 

content teachers and special 

ed teachers

Training outlines and sign in 

rosters

Local $0 ý ¨ ý ¨3.1, Line #5

Utilize the Making Connections training 

provided by Student Support Services, as 

well as provide training sessions by 

ALTs/teacher leaders on campus to teachers 

identified as needing classroom management 

support.

 Campus Leadership 

Team

 Selected teachers are 

provided training and support 

with classroom management

Local $0 ý ý ý ý3.1, Line #6
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

The instructional leadership team will provide 

leadership, guidance and support to teachers 

throughout the year in order to research and 

implement teaching strategies that increase 

student engagement. Provide teachers with 

meaningful data on student centered 

instruction vs teacher centered instruction 

both for individual teachers and entire 

departments. Instructional leaders will 

conduct frequent classroom observations and 

provide feedback to teachers in regards to 

student engagement in their classrooms. 

Provide the teachers the ability to video 

record their lessons in order for them to 

self-reflect on their own strengths and 

weaknesses as a teacher. Provide teachers 

with individualized and relevant professional 

development related to student engagement.

 Campus Leadership 

Team

 Increase in the amount of 

student centered instruction 

and student engagement in the 

classrooms

Observations from 

administrators 

Teachers video recording their 

lessons

Local $0 ý ý ý ý3.1, Line #7

Provide training for teachers throughout the 

year to increase teacher's base knowledge 

on how to enter lesson plans/assessments 

and pull data out of the Eduphoria software 

system.

 Campus Leadership 

Team

 All Teachers are competent 

entering lesson plans into 

eduphoria and core content 

area teachers are competent 

in pulling data from Eduphoria

Local $0 ý ý ý ý3.1, Line #8

Page 18 of 33Version: 1/20/2015;  4:59:31PM HS Report



Humble Independent School District, Humble, Texas #101-913-008

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

- All teachers delivering services to 

gifted/talented students receive training in 

nature and needs identification and 

assessment of G/T students    

- Ensure teachers have completed the proper 

levels of training for the courses they are 

teaching.    

- Provide training to address needs of Limited 

English Proficient students   

- Provide all teachers with opportunities for 

continuous growth and understanding of:  

*formative assessment     

*classroom community     

*instructional strategies     

*content planning

Principal -All G/T teachers trained  

-Job embedded staff 

development forms  

-Agendas and sign-in sheets  

-Eduphoria Transcripts/reports  

-Professional Development 

Steering Committee agendas, 

sign-in sheets and minutes  

-Professional Development 

Record for staff teaching 

courses with training 

requirements  

-Observable increase in overall 

student achievement and 

engagement as a result of full 

implementation of skills and 

strategies learned in training  

-Professional development 

evaluations/surveys measuring 

the quality and effectiveness of 

attended training.

Local $0 ý ý ý ý3.1, Line #9

Disseminate, train and monitor 

implementation for Positive Behavior 

Intervention System

Campus Leadership 

Team

-PBIS and classroom 

management training 

documents  

-Reduce the rate of Alternative 

Education

Local $0 ý ý ý ý3.1, Line #10

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Implement an ongoing professional 

development course of study based on 

identified staff and student needs to ensure 

all teachers are highly qualified.

Principal Training aligned to the 

identified professional 

development needs

Local $0 ý ý ý ý3.1, Line #101

GOAL 3: HISD will attract, develop, and retain world-class educators committed to serving each student.

OBJECTIVE 3.2: Implement recruitment and retention strategies to ensure instruction by highly qualified staff.
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SMART Goals/Measurable Objectives

*  The Leadership Team will participate fully every year in the Humble ISD job fair and recruit at least 1 teacher per needed content area for an interview.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Work in coordination with Human Resources 

department to attract and hire Highly 

Qualified staff.

Principal  

Human Resources

-100% of staff meet NCLB 

highly qualified standards

Local $0 ý ý ý ý3.2, Line #1

Maintain and implement effective and 

efficient: procedure manuals, training 

documents and process maps

-Provide initials and on-going professional 

development to address procedures

Principal -Progress Monitoring

-Training documents

-Process Maps

Local $0 ý ý ý ý3.2, Line #2

GOAL 4: HISD will develop and promote positive internal and external relations through effective communication.

OBJECTIVE 4.1: Increase the effectiveness or parent and community engagement through communication, participation, activities, and 

projects.

SMART Goals/Measurable Objectives

*  The Principal and Leadership Team will, on at least a weekly basis, inform the parents and community of ongoing projects, events, activities and achievements on 

the campus to provide opportunities for participation by all stakeholders.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Seek community/business partners Principal -List of community business 

partners and their support

Local $0 ý ý ý ý4.1, Line #1

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Seek parent input and involve them in 

decision making. Post information and share 

knowledge regarding policies and progress 

(e.g., student attendance, test data) in a 

timely way.

 Campus Leadership 

Team

-Information shared regularly    

-Home Access grades posted 

in a timely manner    

-Websites contain current 

information

Local $0 ý ý ý ý4.1, Line #101

PI

Provide customer service training for staff and 

address the importance, value and utility of 

parental involvement.    

- Encourage parent involvement

 Campus Leadership 

Team

-Training agenda    

-Parent involvement increased

Local $0 ý ý ý ý4.1, Line #102
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Conduct parent survey to assess school 

climate

-Asst. Supt. Data 

Quality

-Dir. of Special 

Programs

-Parent survey data collected 

and reported

Local $0 ý ý ý ý4.1, Line #103

GOAL 5: HISD will support the district's vision and mission through operations that are effective, efficient, and accountable.

OBJECTIVE 5.1: Define and document key processes and metrics to evaluate the productivity, effectiveness, and efficiency of district 

operations.

SMART Goals/Measurable Objectives

*  The Leadership Team will meet on a weekly basis to evaluate and refine the processes leading to more efficient operations.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

The attendance office will run reports which 

identify teachers who are making individual 

attendance reporting errors. Individual 

teachers will be held accountable for taking 

accurate attendance each period every day. 

.

Administrative team  The number of teacher errors 

in reporting attendance will 

decrease

Local $0 ý ý ý ý5.1, Line #1

Conduct one meeting per month with 

assistant principals, counselors and 

registrars to discuss any student who has 

withdrawn and has a questionable leaver 

code.

Conduct individual exit interviews with an 

administrator for every student who 

withdraws from AHS.

Assistant principals are required to turn in a 

Dropout Prevention/Documentation form for 

every student who withdraws with a dropout 

code.

 Campus Leadership 

Team

 The campus graduation rate 

will increase

Local $0 ý ý ý ý5.1, Line #2
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Campus

Action #

Associate Principal will conduct monthly 

walks with the building mechanic and head 

custodian in order to discuss building issues 

and areas of the building that need to be 

addressed. Administrators will emphasize 

taking pride in maintaining a clean and 

organized building.

Associate Principal  The campus will have a clean 

and organized appearance

Local $0 ý ý ý ý5.1, Line #3

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Monitor systemic processes for student 

enrollment/withdrawal for all students.  

-Emphasis on dropout prevention

Campus Leadership 

Team

Process implemented  

-Yearly dropout report

Local $0 ý ý ý ý5.1, Line #101

GOAL 5: HISD will support the district's vision and mission through operations that are effective, efficient, and accountable.

OBJECTIVE 5.2: Implement technological solutions to ensure the effectiveness and efficiency of district operations.

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Integration of technology in instructional and 

administrative programs.

Principal -Technology used to automate 

administrative tasks 

-Technology used as an 

instructional tool for learning 

-Actions steps of the District 

Technology Plan completed

Local $0 ý ý ý ý5.2, Line #101

GOAL 5: HISD will support the district's vision and mission through operations that are effective, efficient, and accountable.

OBJECTIVE 5.3: Align the budget to the mission, curricular goals, and strategic priorities to ensure that expenditures produce desired 

results and maximize educational productivity.

SMART Goals/Measurable Objectives

*  The Principal will review and adjust the budget yearly to ensure expenditures are efficiently used and support the assessed needs of the campus.
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Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Additional funding from the budget increase 

will be provided to the departments.

Principal Budget statement Budget inc. $14,700 ý ý ý ý5.3, Line #1

Q4Q3Q2Q1

Scheduled for
Funding

Evidence of 

Implementation

Responsible

Person(s)
Actions

Required

Action #

Review data and complete the annual 

comprehensive needs assessment to ensure 

budget alignment

Campus Leadership 

Team

-Expenditures aligned with 

identified needs -Data 

collected, analyzed, and 

reviewed

Local $0 ý ý ý ý5.3, Line #101

Evaluate program effectiveness to ensure 

resources are being utilized efficiently and 

effectively

Principal Data collected, analyzed and 

reviewed

Local $0 ý ý ý ý5.3, Line #102
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Appendix A

Trend Data
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HIGH SCHOOL END OF COURSE STAAR DATA

END OF COURSE (EOC) ALGEBRA 1 

% Achieving Phase-In 1, Level II or Above Passing Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

87.60%

83.51%

85.71%

91.03%

99.00%

84.62%

 -

75.00%

82.32%

62.26%

75.00%

76.92%

81.07%

98.43%

79.75%

71.54%

77.14%

86.64%

99.00%

80.00%

 -

76.47%

73.44%

53.85%

42.86%

50.00%

70.03%

92.28%

78.70%

73.68%

76.85%

82.46%

99.00%

99.00%

33.33%

88.24%

74.17%

44.78%

47.06%

58.06%

69.69%

96.67%

ý

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

END OF COURSE (EOC) ALGEBRA 1

% Achieving Level 3 Advanced Passing Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

8.86%

3.09%

7.45%

10.31%

1.00%

46.15%

 -

12.50%

9.15%

1.89%

12.50%

7.69%

2.52%

19.37%

3.91%

2.31%

2.86%

4.74%

50.00%

20.00%

 -

5.88%

3.13%

1.54%

1.00%

1.00%

1.26%

7.32%

1.75%

0.66%

2.31%

1.75%

1.00%

1.00%

1.00%

5.88%

0.83%

1.00%

1.00%

1.00%

1.00%

5.24%

ý

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

END OF COURSE (EOC) ALGEBRA 1 

% Met Progress Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL15.38%

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk36.18%

Non At-Risk

No focus needed

20.96%

15.38%

18.86%

25.86%

50.00%

20.00%

1.00%

17.65%

10.42%

6.15%

1.00%

10.00%

9.15%

36.18%

22.73%

13.16%

21.30%

30.70%

66.67%

20.00%

1.00%

17.65%

18.33%

11.94%

1.00%

6.45%

12.17%

43.81%

ý

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

END OF COURSE (EOC) ALGEBRA 1 

% Exceeded Progress Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

2.49%

1.54%

2.29%

2.59%

50.00%

1.00%

1.00%

5.88%

1.56%

1.54%

1.00%

1.00%

0.95%

4.47%

0.95%

1.00%

0.93%

1.32%

1.00%

1.00%

1.00%

5.88%

1.00%

1.00%

1.00%

1.00%

1.00%

2.86%

ý

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨
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END OF COURSE (EOC) ENGLISH 

% Achieving Phase-In 1, Level II or Above Passing Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

85.11%

77.94%

86.14%

88.26%

66.67%

92.11%

62.50%

80.00%

77.50%

63.49%

42.86%

44.23%

71.02%

97.94%

¨

ý

¨

¨

ý

¨

ý

¨

ý

ý

ý

ý

ý

¨

¨

END OF COURSE (EOC) ENGLISH 

% Achieving Level 3 Advanced Passing Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

ý

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

10.05%

4.87%

9.43%

12.61%

1.00%

23.68%

1.00%

10.00%

5.28%

3.97%

2.86%

3.85%

2.26%

17.14%

END OF COURSE (EOC) BIOLOGY 

% Achieving Phase-In 1, Level II or Above Passing Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

93.07%

87.34%

91.81%

96.06%

99.00%

95.00%

 -

95.65%

88.02%

69.70%

71.43%

84.21%

85.00%

98.52%

93.13%

89.53%

92.20%

96.39%

99.00%

88.89%

66.67%

90.00%

88.43%

56.14%

72.22%

73.33%

86.50%

99.30%

¨

¨

¨

¨

¨

¨

ý

¨

ý

ý

ý

ý

ý

¨

¨

END OF COURSE (EOC) BIOLOGY

% Achieving Level 3 Advanced Passing Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

18.39%

8.86%

15.52%

23.10%

33.33%

45.00%

 -

17.39%

5.99%

6.06%

1.00%

1.00%

3.75%

28.27%

12.41%

4.07%

13.12%

16.57%

1.00%

16.67%

1.00%

5.00%

6.72%

1.00%

1.00%

1.00%

2.50%

21.63%

ý

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨

¨
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END OF COURSE (EOC) SOCIAL STUDIES 

% Achieving Phase-In 1, Level II or Above Passing Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

95.69%

96.15%

93.47%

96.63%

99.00%

96.00%

 -

99.00%

91.46%

86.84%

53.85%

57.14%

91.64%

99.00%

¨

¨

¨

¨

¨

¨

¨

¨

¨

ý

ý

ý

¨

¨

¨

END OF COURSE (EOC) SOCIAL STUDIES 

% Achieving Level 3 Advanced Passing Standard

Student Achievement 2011-12 2012-13 2013-14 Focus

ALL

Black/African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More

Econ. Disadvantaged

Special Education

Current LEP

Federal LEP

At-Risk

Non At-Risk

No focus needed

21.55%

5.38%

20.10%

27.61%

1.00%

36.00%

 -

30.77%

12.20%

7.89%

1.00%

1.00%

11.14%

32.64%

¨

ý

¨

¨

ý

¨

¨

¨

ý

ý

ý

ý

ý

¨

¨
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Appendix A: Objective 1.2 Measure

Graduation Rate Class of 2012 Class of 2013Class of 2011

All

At-Risk

Non At-Risk

Class of 2010Class of 2009

88.3%

93.9%

85.7%

92.0%

88.1%

94.8%

97.9% 97.8%95.2%

89.1%

93.2%

n/a

n/a

n/a 96.0%

College Ready Graduates Class of 2011 Class of 2012Class of 2010

English Language Arts

Mathematics

Both Subjects

62.0%61%61%

69.1%69%58%

50% 50.7%62%

# of market-based career and technology courses offered to 

students

2012-13 2013-142011-122010-11
37 37 37 38

# of career and technology market-based course enrollments 2012-13 2013-142011-122010-11
176 182 159 207

Increase number of career-ready certificates earned by 

students enrolled in certification courses (e.g., cosmetology, 

2012-13 2013-142011-122010-11
390906924

333.33%30.43%187.50%-22.58%% changed:

Appendix A: Objective 1.3 Measure

PSAT

Semi-Finalists

Commended Scholars (w/ HSRP, NAS)

National Merit Scholars

Class of 2010 Class of 2011 Class of 2012 Class of 2013
0000

6073

2000

Dual Credit 2012-13 2013-142011-122010-11
16153333353# of dual credit course enrollments
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AVID

# of students participating in AVID

# of honors courses taken by AVID students

# of AVID seniors

# of AVID students accepted into a 4-year university upon graduation

2012-13 2013-142011-122010-11
146179158172

308370308357

1474019

TDB262915

Advanced Placement (AP) 2012-13 2013-142011-122010-112009-10

# of Advanced Placement (AP) course enrollments

% of 11th and 12th grade students who took AP/IB exams

# of 3s, 4s or 5s on AP exams

965 955 1731 1580

11.1% 15.6% 22.8% 23.0% 22.0%

185 279 440 507 493

2013-142012-132011-122010-112009-10International Baccalaureate (IB)

# of IB course enrollments

# of students participating in Diploma Programme

# of IB Diplomas earned

0 0 0 0

- - - - -

- - - - -

SAT/ACT

Average ACT Score

Average SAT Score (2009-11-rgd/mth only, others include wtg)

% of students in grades 11-12 participating in the SAT/ACT

2013-142012-132011-122010-112009-10
TBDTBD60.09%67.10%

NULLNULL980990

67.30%

990

TBDTBD20.721.721.1
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Appendix A: Objective 1.4 Measure

Coordinated Health Program

Boys Girls

2013-14

Boys Girls

2012-13

Boys Girls

2011-12

Boys Girls

2010-11

89.8282.9075.3574.7768.9275.0083.9984.459

 - -69.4156.6366.6766.0083.1183.7610

63.3352.9473.1263.5366.2357.4179.1783.1811

 - -77.7858.5762.9057.6982.5374.0712

Aerobic Capacity

9 62.9857.2871.1357.6658.1167.0574.0463.78

10  - -67.0659.0465.1563.2776.5765.48

11 57.1466.6768.8257.6563.6464.8170.5664.02

12  - -70.7172.8662.9063.4676.6663.67

Body Mass Index

9 87.2986.9661.2764.8679.7371.5985.7680.91

10  - -66.6760.2469.7065.3173.8865.30

11 83.3379.4159.1462.3576.6270.3757.0869.76

12  - -64.6565.2279.0371.1556.3357.19

Abdominal Strength

9 90.1691.8397.1898.2098.6593.1896.7794.35

10  - -95.2995.1898.4897.9698.1196.89

11 86.6791.1896.7794.1296.10100.0095.1894.67

12  - -96.9798.5798.3996.1597.5995.85

Trunk Strength

9 89.5067.1659.1557.6667.5753.4175.0869.76

10  - -65.4840.9657.5836.7371.5260.14

11 83.3326.4752.6951.7658.4440.7460.8049.12

12  - -53.5436.2362.9042.3154.9851.91

Upper Body Strength

9 100.0050.0083.8092.7968.9289.7775.4091.10

10  - -72.9487.9566.6797.9666.8891.10

11 30.0073.5369.8986.9064.94100.0066.0086.61

12  - -66.6797.1477.4294.2362.8992.68

Flexibility
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Appendix A: Objective 2.1 Measure

Student Attendance Rates 2012-13 2013-142011-122010-11
94.80%94.60%94.20%94.31%

Staff Attendance Rates 2012-13 2013-142011-122010-11
94.75%95.32%95.24%95.93%

Drug and Alcohol Violations 2012-13 2013-142011-122010-11
48 24 1956

Positive responses on staff surveys addressing school climate 2013-14
91.1%

Positive responses on student surveys addressing school climate 2013-14
56.3

Appendix A: Objective 2.2 Measure

Decrease Student Code of Conduct Major Violations 2012-13 2013-142011-122010-11
54 32 2165

Decrease Incidents of Out-of-School Suspension 2012-13 2013-142011-122010-11
115 340 49993

Decrease Incidents of In-School Suspension 2012-13 2013-142011-122010-11
467 1022 1755542

Appendix A: Objective 3.2 Measure

Instruction by Highly Qualified Staff 2012-13 2013-142011-122010-11
100.00%100.00%100.00%99.97%

Appendix A: Objective 4.1 Measure

Positive responses to parent surveys addressing school climate and timely, 

effective communications

2012-132011-12
71.8% 48.4% 68.4%

# of responses to the parent climate survey 2012-13 2013-142011-12

2013-14

273 210 413
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Appendix A: Objective 4.2 Measure

Total external competitive grant funds secured 2013-14
$0

Appendix A: Objective 5.2 Measure

The current classroom educational technology was rated at or above 

"about the right level" by survey respondents

2013-14
72.5%
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Appendix B

System Safeguards

Performance Rate - State Mathematics (Special Education) is being addressed through Action 1.1 Line #1

Performance Rate - State Reading (Special Education) is being addressed through Action 1.1 Line #1

Performance Rate - State Reading (Current and Monitored ELL) is being addressed through Action 1.1 Line #1
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